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At a 
GlanceApplications open for 

the 2012 Lifetouch 
Memory Mission 

After keynote speaker Sir 
Ken Robinson stepped off 

the stage at the 2012 NASSP 
Breaking Ranks K–12 Conference, 
captivated audience members 
stayed put to watch an overview of 
the work of a few dozen principals 
and superintendents that changed 
the lives of the children of the 
small town of Constanza in the 
Dominican Republic. 

The 2011 Lifetouch Memory 
Mission, in cooperation with 
NASSP, NAESP, and AASA, 
gathered a group of educators 
from across the United States to 
spend a week in Constanza meet-
ing people, learning about the 
Dominican education system, 
and lugging bricks and cement to 

build a school for the children of 
this impoverished town.

Following the video, NASSP 
President Ken Griffith announced 
that Lifetouch will be sponsoring 
a return trip to the Dominican 
Republic in December 2012 to 
continue the work we started in 
2011. Applications were distrib-
uted at the conference—and to 
make it interesting, all applica-
tions submitted on-site were 
eligible for a drawing to have the 
fundraising requirement waived, 
further courtesy of Lifetouch. 
(Congrats to the lucky winner, 
Christine Handy-Collins, princi-
pal of Gaithersburg [MD] High 
School.) 

Interested in joining the 2012 
Memory Mission? See the video 
of last year’s trip and download 
an application at www.nassp.org/
memorymission. Participants will 
be selected in early September. NL

NASSP President Ken Griffith 
helps build a school in the 
Dominican Republic as part of 
the 2011 Lifetouch Memory 
Mission.
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Making Memories in the Dominican Republic

According to the 2011 MetLife Survey of the American Teacher, teachers 
are not nearly as happy with their jobs as they were in 2009. At that 
time, 59% of teachers said that they were “very satisfied” with their 
jobs, compared to just 44% today. The results show that a number of 
factors, including the economy, may have helped play a role. (See article 
on p. 2 for more.)

Teacher Morale 
Takes a Hit

Source: The 2011 MetLife Survey of the American Teacher: Teachers, Parents, and the 
Economy, MetLife, 2012.

South Carolina AP Receives Top Honor
Establishing a culture of col-
laboration is important for 

any effective school leader. For 
Denise Khaalid, assistant principal 
of South Pointe High School in 
Rock Hill, SC, collaboration is 
everything. Committed to involv-
ing all stakeholders in decisions, 
both small and significant, Khaalid 
has been able to gather steam 
around the school’s initiatives and 
create a sense of excitement and 
accountability. For her insightful 
leadership and numerous accom-
plishments, she has been named 
the 2012 NASSP/Virco National 
Assistant Principal of the Year.

“Research shows that principals 
and assistant principals create the 
conditions for schools to be suc-
cessful and for students to achieve,” 
said JoAnn Bartoletti, NASSP 
executive director. “Denise is a 
model of the quality school leader 
who focuses on what really matters 
in student success and makes no 
excuses in working to realize it.”

When South Pointe opened in 
2005, the faculty and staff faced a 
considerable challenge. Because 
South Pointe was the first high 

school to open in the town in 30 
years, students of the two existing 
high schools were hard-pressed to 
accept their old rivals as their new 
classmates. But with an unrelenting 
effort to draw both sides together, 
Khaalid has been able to boost 
morale among students, teachers, 
and parents and create a harmoni-
ous and safe learning environment 

for each of South Pointe’s 1,389 
students.

“Ms. Khaalid was an instru-
mental force in helping these 
students and their families claim 
ownership and take pride in their 
new school,” said Laura Sturgis, 
associate dean of York Technical 

Teacher Job Satisfaction Through the Years 
(Percent “Very Satisfied”)
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At its March meeting in 
Tampa, the NASSP Board of 

Directors gave final approval to 
revisions for a position statement 
in support of the Common Core 
State Standards (CCSS) and assess-
ments aligned to those standards.

Common Core State 
Standards

“The 21st century has intro-
duced a new set of expectations of 
what students need to know, and 
it’s imperative that schools retool 
to support the learning of every 
student toward college and career 
readiness standards,” said NASSP 
President and Wyoming Assistant 
Principal Ken Griffith. “The kind of 
achievement that the CCSS calls for 

has been on NASSP’s radar for many 
years, and we’re optimistic that 
widespread adoption of the Com-
mon Core will provide the impetus 
for widespread school transforma-
tion and the empowerment of every 
student who attends them.” 

The revised position statement, 
Common Core State Standards and 
Assessments in K–12 Education, 
calls on states to work with school 
leaders and other education stake-
holders to adopt and fully imple-
ment the CCSS and curricula 
aligned to the new standards. The 
board suggests that states offer 
robust support services and ongo-
ing professional development for 

NASSP Board Updates Positions 
on Common Core State 
Standards, Charter Schools
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During the NASSP Breaking Ranks K–12 Conference, Denise Khaalid 
(right) is congratulated by Virco Inc.'s Brian True (left) and Larry 
Wonder for being named the 2012 NASSP/Virco National Assistant 
Principal of the Year.
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This icon  at the beginning of 
an article indicates that it is from 
the NASSP conference.

Special Conference Wrap-Up Issue



“It was the best of times, it was the 
worst of times…it was the spring of 

hope, it was the winter of despair.” Charles 
Dickens wrote these words against the back-
drop of 19th century Europe, but the words 
resonate with me today in the year 2012.

Our “worst of times” in public education 
is predicated on a common belief of “reform-
ers” that public school teachers and princi-
pals are in general lazy and greedy. With the 
zealots’ mix of certainty and fervor, would-be 
education reformers paint a picture of educa-
tors, who have no belief in personal account-
ability, just biding time until pensions can be 
collected. Educators all over the country—in 
both affluent and high-poverty districts—are 
dispirited. Research points to teachers and 
principals as the most important in-school 
factors in determining students’ academic 
performance. But out-of-school factors, such 
as generational poverty, family income, 
healthcare, and parents’ education, count 
twice as much toward student success as all 
in-school factors. Unable to address these 
factors, education reformers respond only 
that we are defending the status quo of failed 
public education. 

The response is both foolish and tiresome. 
Everyone who supports public education 
believes that only effective teachers should 
be in the classroom and only effective prin-
cipals and assistant principals should be 
leading schools. Ineffective educators who 
can’t improve should lose their jobs. We 
are accountable for doing our jobs well. To 
suggest otherwise is offensive. But realizing 

these beliefs requires a sound method for 
evaluating teachers and principals and a fair 
process for firing—that go well beyond test 
scores. High-stakes evaluations put excess 
stress on students; set unrealistic expectations 
on parents; drive teachers to compress the 
curriculum, game the system—even cheat; 
and suck the satisfaction out of teaching and 
leading schools.  

Yet despite these conditions, we are also 
experiencing the “best of times.” Public 
education means education that is publicly 
financed, tuition-free, accountable to public 
authorities, and accessible to all students. 
From our nation’s earliest days, public educa-
tion has played a vital role in a democratic 
society. In addition to preparing all of us for 
productive work and fulfilling lives, public 
education has been expected to prepare us to 
become good citizens, forge a common cul-
ture from a nation of immigrants, and reduce 
inequalities in US society.  

Public schools have a mission that we 
carry forward:

 � Universal access to a free education. Pub-
lic schools serve 88% of the nation’s elemen-
tary and secondary students.

 � Service to all students, including English 
language learners and students with disabilities. 
NCLB brought a new dimension to the concept 
of universal public education, ensuring not only 
that we educate our children but also that they 
are educated by highly qualified teachers.

How are these the best of times? We guar-
antee equal opportunities. We unify a diverse 
population. We improve the social condition. 

We prepare young people to become eco-
nomically self-sufficient. We prepare the 
youth of this country for citizenship in a 
democratic society.

Thomas Jefferson believed public educa-
tion should produce citizens who would 
understand political and social issues, par-
ticipate in civic life, and vote wisely. The more 
education one has, the more likely one is to 
vote. In 2004, just 40% of people with less 
than a high school education voted compared 
with 56% of high school graduates and 78% 
of college graduates. 

Public school classrooms are one of the 
first places where children form a community 
that mirrors the larger society. Classrooms 
are where we learn to make group decisions, 
to work collaboratively, to establish and to 
reinforce rules—to play fair. These are the 
“basics” just as much as the 3Rs. We need 
school leaders who can buffer the multitude 
of forces at work on schools and meet the 
needs of both the local community and the 
global marketplace. We need leaders who will 
promote a vision for education that prepares 
students for their futures more than our past. 
We need leaders who are hopeful for the 
futures of the students in our care.

I began with a quotation from Charles Dick-
ens. I’ll end with a line from Billy Joel’s song, 
“Summer, Highland Falls”: “They say these are 
not the best of times / but they are the only 
times I’ve ever known.” Enjoy your time. NL

(Adapted from the Executive Director’s Address  
at the NASSP Breaking Ranks K–12 Conference.)
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Teachers Are Less Satisfied, Parents Are More Engaged
Economy affects 

teachers’ job 
satisfaction, sense 

of security

�The bad economy is taking its 
toll on teacher satisfaction, accord-
ing to the results of the 2011 
MetLife Survey of the American 
Teacher. Amid layoffs, dwindling 
resources, and larger class sizes, 
fewer teachers reported being 
“very satisfied” with their jobs. In 
fact, since 2009, teacher job satis-
faction has dropped an astounding 
15 percentage points, from 59% 
to 44%. 

Although enthusiasm has 
taken a hit, it is important to note 
that on top of the 44% of teachers 
who said that they were “very sat-
isfied” with their careers, another 
37% said that they were “some-
what satisfied.” That means that 
although high levels of satisfaction 

have waned, 81% of teachers are 
still content to some degree.

The survey—which annually 
examines the views of  public school 
teachers, students, and parents—
revealed that nearly one-third of 
teachers believe that they will likely 
leave the profession (17% in 2009 
vs. 29% today), which could be 
the result of decreased job security. 
Thirty-four percent of teachers 
today do not feel that their jobs are 
secure, compared to 8% in 2006.

It is no wonder that teachers are 
worried. Among those surveyed, 
two-thirds (66%) experienced 
layoffs in their schools and three-
quarters (76%) of their schools 
were subject to budget cuts within 
the past year. In addition, the 
majority (63%) of teachers said 
that the average class size has 
increased and one-third said that 
such programs as art, music, and 
physical education have been cut.

To make matters worse, as 
resources dwindle, the need for 

services has increased. Sixty-four 
percent of teachers said that more 
students and families need health 
and social support services, and 
one-third reported a rise in the 
number of students coming to 
school hungry.

It Takes a Village
The news isn’t all bad, however. 

Although many teachers are strug-
gling to keep morale up, students 
and parents are responding with 
an impressive show of support. 
Not only are parents more engaged 
in their children’s education, but 
students are more communicative, 
too. Two-thirds (64%) of students 
said that they talk daily with their 
parents about school, compared to 
40% in 1988. And almost half of 
students said that their parents visit 
their school at least once a month, 
up from 16% in 1988.

“The survey’s findings under-
score that education is a shared 
responsibility, particularly in the 

face of financial challenges,” said 
Dennis White, vice president 
of corporate contributions for 
MetLife. “Economic prosperity 
will depend on a new genera-
tion well-prepared to learn for a 
lifetime in order to compete and 
collaborate in a global economy.”

Support Matters
The results showed that several 

factors were tied to increased job 
satisfaction among teachers. For 
example, teachers who said that 
they had access to adequate pro-
fessional development opportuni-
ties and plenty of time set aside 
for collaboration reported higher 
levels of satisfaction. In addition, 
happier teachers were more likely 
to rate their principals as excel-
lent or good in preparing them to 
engage parents effectively. NL

Read the results:
www.metlife.com/
teachersurvey

Survey SayS
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Democrats 
question Rep. 

Kline’s motivation 
Since the passage of the Elemen-

tary and Secondary Education Act 
(ESEA) in 1965, every reauthoriza-
tion has had bipartisan support. 
However, in February, the House 
Education and Workforce Com-
mittee approved two bills, intro-
duced by Chairman John Kline 
(R–MN), to reauthorize ESEA that 
proved strictly partisan—the com-
mittee’s 23 Republicans voted for 
the bills while the 16 Democrats 
voted against them. Several Demo-
crats, including Rep. Raul Grijalva 
(D-AZ), consider Rep. Kline’s bills 
to be an “ideological exercise” 
rather than a serious attempt to 
address current inequities in our 
education system. 

The first bill approved by the 
committee, the Student Success 
Act (H.R. 3989), would eliminate 
AYP and allow states to develop 
their own accountability systems 
measuring student performance 
against state-adopted standards 
and assessments. As an endors-
ing partner of the Common Core 
State Standards Initiative, NASSP 
is disappointed that the bill does 
not contain language requiring 

states to develop college and 
career readiness standards, leaving 
open the possibility that standards 
may not be sufficiently rigorous to 
prepare students to compete in a 
global economy. 

The bill would also eliminate 
the School Improvement Grants 
program and instead allow states 
to implement their own turn-
around strategies. Although we 
are pleased that this would remove 
the four school turnaround mod-
els that require the principal’s 
replacement as a condition for 
receiving federal funding, we are 
concerned that this would elimi-
nate the only dedicated funding 
stream for low-performing mid-
dle and high schools.

The second bill, the Encour-
aging Innovation and Effective 
Teachers Act (H.R. 3990), would 
require districts to develop teacher 
evaluation systems that, among 
other criteria, use student achieve-
ment data as a “significant factor” 
to determine teacher effectiveness. 
The bill consolidates formula 
grants currently applied toward 
teacher quality programs in order 
for states to reform teacher and 
school leader certification, recerti-
fication, licensing, and tenure sys-
tems, among other uses. The bill 

House Education Committee 
Approves Partisan ESEA Bills

Federal Policy

Sponsored by:

Deadline for nominations is June 30, 2012.

Does your school have:
�  3 or more years of data showing continuous improvement?
� 40% or more economically disadvantaged students?

Are you implementing school improvement strategies from 
the Breaking Ranks Framework?

Your school could be a 
Breakthrough School and be 
awarded a $5,000 grant!
www.nassp.org/breakthrough

—

Is your school
improving achievement 

for all students?

Partnership to bring 
principals into the teacher 

quality conversation
 To advance educator effectiveness through federal 

policy, NASSP has officially joined the Coalition for 
Teacher Quality. With nearly 90 members represent-
ing civil rights organizations, disability groups, par-
ents, educators, and grassroots community activists, 
the coalition is deeply committed to preparing and 
supporting effective teachers for all communities and 
to ensuring that every student has a fully qualified 
teacher in the classroom.

“NASSP is very excited to become a member of the 
Coalition for Teacher Quality,” said Amanda Karhuse, 
NASSP director of government relations. “Coalition 
leaders urged us to partner with them on the basis 
of our recommendations on teacher supervision 
and evaluation and all the work that we’ve done to 
improve the effectiveness of school leaders. One con-
dition for us joining the coalition is that the focus be 

broadened to educator quality, so moving forward, we 
hope to lead conversations on principal preparation, 
evaluation, and professional development.”

In April 2011, the coalition released the following 
principles for the reauthorizations of the Elementary 
and Secondary Education Act (ESEA) and the Higher 
Education Act:

 � All students are entitled to teachers who are 
qualified (fully prepared and fully certified) as well 
as effective

 � Teachers in training, if assigned as teacher of record, 
must be accurately identified, equitably distributed, and 
adequately supervised

 � Teacher effectiveness should be evaluated on the 
basis of valid measures of teacher performance

 � Any determinations made about the status of an 
individual teacher (e.g. qualified, effective) should be 
based on that individual teacher’s demonstrated skill, 
knowledge, and ability

 � ESEA comparability provisions should be strength-
ened and enforced so that minority and disadvantaged 

NASSP Joins National Coalition  
to Improve Profession

Federal Policy
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An outspoken safe-school 
advocate, Barbara-Jane (B. J.) 

Paris, principal of Canyon Vista Mid-
dle School in Austin, TX, was elected 
during the 2012 NASSP Breaking 
Ranks K  –12 Conference to become 
the next NASSP president. Paris will 
officially serve as NASSP president-
elect for the 2012–13 school year and 
president for 2013–14.

Looking forward to representing 
the profession, Paris will rely on les-
sons learned from NASSP leaders. 
“Former executive director Gerry 
Tirozzi and now JoAnn Bartoletti are amazing role 
models for open and honest conversations about 
where we are, where we are going, and how we ought 
to get there,” she said. “They are not afraid to be 
challengers and cheerleaders. I am fortunate to learn 
from them both and from the preceding presidents. 
I will use those lessons as we move NASSP forward.”

An accomplished educator, Paris has been in 
school administration for 12 years, serving as 
assistant principal of Liberty Hill Middle School 
in Killeen, TX, then as principal of Hubbard (TX) 
High School before assuming the lead position at 
Canyon Vista in 2007. She has received numerous 
awards for her service to education, and she served 
as president of the Texas Association of Secondary 
School Principals in 2009. 

Her work to combat cyberbullying has been 
noted in such publications as USA Today and the 
Wall Street Journal, gaining her an invitation to 
testify on the topic of cyberbullying on behalf of 
NASSP before the US House of Representatives 
education subcommittee (see the testimony at 
http://edworkforce.house.gov/Calendar/EventSingle 
.aspx?EventID=192956). Paris also appeared on CBS’ 
daytime talk show Dr. Phil in February to discuss 
issues arising from a child sexual abuse case at a Cali-
fornia elementary school. 

Through her many meetings with policymakers, 
Paris discovered that they are more likely to under-
stand—and respond to—the needs of schools when 
principals share their own powerful personal stories. 

“[Policymakers] are not interested in 
edubabble—they want to know what 
issues we face on Monday morning 
and they want to hear it from us,” 
Paris said. “If we don’t tell them our-
selves, then who will?”

“It would be redundant to say 
that these are changing times, but 
the pace is extraordinary!” Paris con-
tinued. “We have an opportunity to 
shape the reauthorization of ESEA in 
meaningful ways. We have an oppor-
tunity to guide protocols, join the 
funding conversations, and develop 

systems based on best practices. We have an oppor-
tunity to use data in ways that accurately demon-
strate the amazing things going on in classrooms 
coast to coast. And we have an opportunity to prove 
that educators are good stewards of taxpayer dollars 
and that they know how to run schools.”

NASSP Executive Director JoAnn Bartoletti is 
confident that Paris will help facilitate many of those 
conversations. “Well-respected in the profession,  
B. J. will leverage her experience to advocate for the 
needs of secondary schools and their students. With 
ESEA being considered for reauthorization, this is a 
crucial time to bear in mind how federal legislation 
affects schools,” said Bartoletti. “And B. J. will be 
right in the thick of those conversations, providing 
federal policymakers a much-needed reality check 
on how their policies will impact actual schools.” NL

New Board Members
Five new board members were also elected at the 

conference. They will begin their terms July 1, 2012:
 � Rodney Logan, Principal, Ewing High School, 

Ewing, NJ
 � Bruce Locklear, Principal, Edina High School, 

Edina, MN
 � Steve Quintus, Principal, Killdeer High School, 

Killdeer, ND
 � John Osgood, Principal, C. L. Jones Middle 

School, Minden, NE
 � Richard “Dickie” Brown, Principal, Beauregard 

High School, Opelika, AL.

Safe-School Advocate to  
Become NASSP President 

BArBArA-JAne 
PArIs
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If you were unable to attend 
the NASSP Breaking Ranks 

K  –12 Conference this year, you 
missed out on a couple of great 
technology sessions led by two of 
NASSP’s three Digital Principal 
Award winners, Mike King and 
Eric Sheninger. Along with the 
third winner, Patrick Larkin, these 
principals represent some of the 
most engaged and forward-think-
ing technology leaders in educa-
tion today.

During his presentation, Eric 
Sheninger used the term digital 
immigrant—an appropriate des-
ignation, especially when it comes 
to education. As Sheninger noted, 
change is hard, and embracing 
new technology can present a par-
ticularly daunting challenge for 
school leaders. Digital immigrants 
may feel like they don’t speak the 
same language or like they just 
don’t belong in the conversation. 

But as Sheninger pointed out, 
there is no escaping the reality 
that today’s students are “digital 
natives” who are familiar and com-
fortable with technology. The key, 
according to Sheninger, is not to 
say “no” to the technology. The key 
is to demonstrate to students that 
technology can be a valuable tool, a 
resource, and a privilege. 

In Mike King’s presentation, 
an awestruck digital immigrant 
asked,  “Where do I start—there is 
so much out there?” King’s answer 
was simple: start small and find 
something that you are comfort-
able using. Talk to tech-savvy 
members of your staff. In fact, 

there are probably some students 
who are familiar with the tech-
nologies and can help as well, said 
King.

For Sheninger, the real technol-
ogy aha moment came when he 
started using Twitter. His original 
impression of Twitter as a tool for 
celebrity gossip and oversharing 
quickly dissipated as he realized 
the potential of the service. Now 
Sheninger, aka @NMHS_Principal, 
has thousands of followers world-
wide, including parents, teachers, 
students, school leaders, thought 
leaders, and more. Originally reluc-
tant to use Facebook, Sheninger 
later embraced the social network 
because it was an effective, no-cost 
way to communicate with his stu-
dents and parents. “Use the tools 
that are out there,” he said.

Both Sheninger and King have 
rolled out the red carpet for tech-
nology in their schools. These prin-
cipals use the wide array of free, 
collaborative tools easily available 
on the web to connect with skilled 
practitioners nationwide. 

So to all of the digital immi-
grants who are struggling to find 
their place in this new high-tech, 
interconnected world, we urge 
you to take the small step of con-
necting with these amazing Digital 
Principals on Twitter: Eric Shen-
inger (@NMHS_Principal), Mike 
King (@digitalsandbox1), and 
Patrick Larkin (@bhsprincipal). NL

Pete MASoN
masonp@nassp.org
NASSP web editor

Welcoming the Digital Immigrants

More than 800 school leaders 
and their teams gathered at 

the Breaking Ranks School Show-
case this year to share ideas about 
successful secondary school rede-
sign, personalized learning, and 
effective teaching strategies. The 16 
schools that presented at the event, 
held on the eve of the NASSP 
Breaking Ranks K–12 Conference, 
were individually chosen by NASSP 
and the Center for Secondary 
School Redesign (CSSR). 

One of the benefits of attend-
ing the showcase is hearing how 
very different schools come up 
with similar solutions to problems. 
Take three of this year’s presenters: 
rural Noble High School in North 
Berwick, ME; suburban Park View 
High School in Sterling, VA; and 
urban Lincoln High School in Yon-
kers, NY. Despite their differences, 
the leaders at all three schools 
have embraced the Breaking Ranks 
concepts of personalization and 
putting instruction at the core of 
their work. They have each chosen 
teaming and common planning 
time as strategies to enable their 
staff members to work together 
toward those goals. As they shared 
with the audience, they set high 

expectations for that work and 
provide the necessary support and 
resources. 

Presenter Heidi Early-Hersey, 
director of Noble’s professional 
development center, explained that 
staff members embrace teaming 
to meet their goals of personal-
ization and equity in a fully het-
erogeneously grouped school. The 
school devotes 80 minutes every 
other day for common planning 
time in an alternating day block 
schedule. Teams enable the teach-
ers to know their students well 

enough so that thay are able to 
fully understand their needs.

At Lincoln, Principal Edwin 
Quezada employs finely-tuned 
ninth-grade teaming to create a 
safe learning environment for the 
students in his school, who face 
multiple challenges from living 
in an urban environment. When 
Quezada became principal, the 
graduation rate was about 43% 
and the attendance rate was 80%. 
With careful planning, the staff lev-
eraged the ninth-grade team as the 
mechanism to change the culture 

of the school and improve the 
graduation rate to more than 70% 
and the attendance rate to 91%.

The interdisciplinary teams have 
a daily common planning period 
that is carefully guarded. Quezada 
is not willing to compromise the 
focus on instruction: teachers have 
no administrative duties so that 
they can concentrate on students. 
One teacher told the audience that 
the teams are highly focused on 
the work and when the meetings 
start, business begins. The Monday 
through Thursday meetings are run 
by the teachers who set the agendas, 
but Friday’s meetings are set aside 
for professional development. Teams 
identify their needs with Quezada’s 
help and draw on their own exper-
tise to provide challenging, in-depth 
training for their colleagues.

At Park View, Principal Virginia 
Minshew uses common planning to 
allow department and other teams 
to focus on data. With a minority 
population that has doubled in 
recent years, the staff ’s challenge 
has been to use both soft and hard 
data to investigate why students are 
struggling and determine how to 
make learning more relevant.

Like at Lincoln and Noble, com-
mon planning time at Park View 
is accompanied by the expectation 
that instruction and data analysis 

will be the subject. Park View’s 
teachers are exempt from any other 
administrative duties so that they 
can concentrate on what is going 
on with students and how they can 
improve their practice.

All three leaders are commit-
ted to their goals and willing to 
model what they expect from their 
staff members. Quezada perhaps 
summed it up best when he said 
that there were no compromises 
when it came to doing what needed 
to be done for students—a senti-
ment widely reflected among the 
presenters. 

“Regardless of their geographic 
location or demographics, the 
showcase schools share a com-
mon goal: to ensure that each 
student has access to a rigorous 
and equitable education,” said 
Jason Midwood, director of qual-
ity assurance at CSSR and Break-
ing Ranks showcase codirector. 
“It is interesting that despite their 
schools’ differences, the leadership 
teams used the same strategies to 
achieve success: personalizing the 
school environment, setting high 
expectations, and establishing a 
culture of collaboration.” NL

JAN UMPhrey
umphreyj@nassp.org 
NASSP associate director of publications

Showcase Schools Share Common Ground
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Principal Leadership Discussion Guide

Engage Your Staff in Meaningful Conversation!

Each monthly guide focuses on two or three 
selected articles and includes thought- and 
discussion-provoking questions derived from the 
Breaking Ranks core areas.  

To keep the momentum going and deepen the 
conversation, a list of resources is provided for 
further exploration of each topic.  

And to ensure that it doesn’t end with talk, 
implementation templates are included to help 
you organize and prepare to take action.  

NASSP members can access the current issue’s 
discussion guide, plus the member-only archives, 
at www.nassp.org/pldiscuss.

“The Principal Leadership Discussion Guides assist our 
faculty in expanding their thinking about the various 
school improvement initiatives that are occurring 
in our school.” 

Use the monthly Principal Leadership Discussion Guide with your staff members 
to improve your school and support student achievement.

—Bonnie Johnson-Aten, Principal
Edmunds Middle School, Burlington, VT

An attendee of the Breaking Ranks School Showcase learns 
strategies from Barberton (OH) High School’s leadership team.
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Dur ing  my t ime  at  the 
NASSP annual conference, I 

was inspired—partly by learning 
from leaders I admire who have 
leveraged technology tools and 
social media for the betterment of 
their schools and themselves as 
leaders. The inspiration for my 
next several blog posts, however, 
comes from the abundance of new 
Twitter accounts I saw surface as a 
result of the conversation at the 
conference. To my new tweeps, this 
is for you! 

Why Tweet?
Chances are that if you are 

reading this, you are already 
somewhat interested in joining 
the Twitter community. Maybe 
you’ve heard about i t  from 
friends. Perhaps you’ve seen 
the official hashtags at sports 
events (which is how I became 
interested) or at professional 
conferences. Maybe your child’s 
school uses Twitter. Regardless of 
what got you here, I assume you’d 
like to know more. 

Twitter serves a number of 
purposes for the professional 
educator and just the human 
being in general. If you’re think-
ing about joining the Twitter 
conversation but you need a little 
more convincing, here are some 
compelling reasons to get started:

1) Free Professional Learning
One of my favorite author/

presenters, Todd Whitaker (@
ToddWhitaker), [who is] now one 
of my favorite “tweeps” (combina-
tion Twitter and peeps), recently 
said, “Every school leader should 
be on Twitter. It is the very best 
free professional development 
you’ll ever find.” 

He is right. On Twitter, you 
can follow colleagues who do 
things related to what you do, 
and you can see their comments, 

learn their thoughts, and benefit 
from the links they post to arti-
cles they like or blog posts they 
have written. One click can open 
the door to a host of enriching 
information.

2)  Sharing Ideas and Getting 
Feedback
Have a great idea that has been 

swimming around in your head 
awhile? Throw it out there on 
Twitter and see what your follow-
ers have to say about it. Send a 
direct message to someone whose 
opinion you would value. I bet 
you’ll get a response.  

NASSP Digital Principal Eric 
Sheninger (@NMHS_Principal) 
often says, “Together we are bet-
ter.” Even the most skilled, rec-
ognized professionals like Eric 
and Todd are interested in what 
newbies like you and I (in my 
second month with a personal 
Twitter account) have to say. We 
are on Twitter because we want 
to help others learn and grow and 
because we want to learn from 
you.

3) Telling Your Story
If  you haven’t considered 

starting a school account, do it 
now. I’ve had one for two years. 
It is separate from my personal 
account, and for the past two 
years, our office staff (assistant 
principals, my secretary, and I) 
have used our @TimberviewMS 
account primarily for notifica-
tions, good news, and remind-
ers. That’s a starting place, and 
it’s a good one. Our next step is 
to interact with our community 
via chats. If you want to see a 
good example of  that, check 
out NASSP Digital Principal 
Patrick Larkin’s (@bhsprincipal) 
#bhschat. You’ll see parents, teach-
ers, students, and community 
members getting involved in the 

conversation. Twitter is a valuable 
two-way communication tool, 
and it helps you make connec-
tions you likely would not other-
wise make.

4) Personal Reflection
This has quickly become one of 

my favorite uses of Twitter. During 
the NASSP conference (@NASSP, 
official hashtag #NASSP2012 if 
you want to check it out), I used 
my Twitter account to share out 
my key learnings with others who 
were unable to attend the confer-
ence. In addition to sharing, I also 
have my tweets to review now that 
I’m home so that I can reconnect 
with the gems of learning that the 
fabulous leaders at the conference 
shared. This beats taking notes any 
day in my book!

Other Ideas
I will not claim to be the world’s 

foremost expert on Twitter. There are 
many other ideas about the benefits of 
this tool. Maybe you have an idea you’d 
like to share. Please feel free to share 
your thoughts with me (@jackson_
carrie) on Twitter. I look forward to 
sharing and learning with you! NL

Carrie Jackson (carrie.jackson@
kellerisd.net) is the principal of 
Timberview Middle School, Keller 
ISD, in Fort Worth, TX, and an 
officer in the Texas Association of 
Secondary School Principals. 

Originally appeared on http://carriebjackson 
.wordpress.com; reprinted with permission.  

School Leaders: 
Four Reasons to Join Twitter 

This year’s technology-rich NASSP conference featured the 
association’s first-ever “tweetup.” During the conference, 
attendees used the hashtag “#nassp2012” to group together 
all of their tweets about the event. Then on Saturday morning, 
Digital Principal Eric Sheninger sent out an invitation to the 
“tweeps” to meet face-to-face in the NASSP booth.  
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Drawing on her experience at the NASSP Breaking Ranks K–12 Conference, Carrie Jackson, 
principal of Timberview Middle School, wrote a blog about the benefits of using Twitter. 

Objectives of the Breaking Ranks 
Leadership Training are to:

•  Deepen your knowledge of the Breaking 

Ranks Framework and use it to help 

improve student performance in your 

school. 

•  Explore Breaking Ranks tools and 

resources that help schools collect data, 

promote conversations, inform decision 

making, and lead change. 

•  Increase your leadership capacity 

to collaborate and support the 

implementation of the Breaking Ranks 

Framework. 

•  Build relationships with colleagues and 

establish networks that can provide 

support as your school begins Breaking 

Ranks initiatives. 

In this intensive 
training, participants 

will examine four 
areas—why, what, how, 
and who—that each 
school must address 
as the staff engages 
in efforts to improve 
student learning. 

The framework incorporates lessons and tools from 
the entire Breaking Ranks series in an integrated 
approach to help elementary, middle level, and 
high school principals and their leadership teams 
improve student performance. 

Training at NASSP Headquarters
1904 Association Drive, Reston, VA 20191-1537
Questions? Please call 800-253-7746, ext. 330 

or e-mail knudsena@nassp.org

Register now at www.nassp.org/brtraining

Based on Breaking Ranks: The Comprehensive Framework 
for School Improvement, this new training addresses 

school improvement, K–12. 

Breaking Ranks Leadership Training
April 23–24, 2012 • Reston, VA

NEW!
NEW!
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The Distinguished Service 
Award is  a  tradit ion at 

NASSP. This year, three deserving 
people were selected to receive the 
award for their significant contri-
butions to NASSP and the field of 
education. Joseph Aguerrebere, 
Dianne Mero, and Marlene 
Hartzman were honored during 
the 2012 NASSP Breaking Ranks 
K–12 Conference.

Joseph Aguerrebere 
NASSP proudly recognizes 

Joseph Aguerrebere for his dedi-
cation to leading the substantial 
growth of the National Board for 
Professional Teaching Standards. 
Under his leadership as president 
and CEO, the number of nation-
ally board certified teachers now 
exceeds the 100,000 mark. Of 
particular note is his role in the 
National Board Certification 
for Educational Leaders, a new 
national advanced certification 
program for principals that is 

currently being piloted before 
a full launch. NASSP has long 
championed such an advanced 
certification program and greatly 
appreciates Aguerrebere’s vision 
and perseverance, which have 
been major catalysts in seeing this 
new initiative.

Dianne Mero and Marlene 
Hartzman 

It is only fitting that NASSP 
honor Dianne Mero and Marlene 
Hartzman with a Distinguished 
Service Award as a team for their 
invaluable contributions to the 
MetLife Foundation–NASSP 
Breakthrough Schools project, 
which began as Breakthrough 
High Schools. They have con-
tributed to NASSP since begin-
ning their work as consultants in 
2003. Through the Breakthrough 
Schools project, they have visited 
nearly all of the 65 schools rec-
ognized through the program to 
identify and document what it 

looks like when a high-poverty 
school achieves success despite 
extreme challenges. 

Mero and Hartzman, longtime 
members of NASSP, have also left 
their mark on the program itself. 
They have refined the criteria for 
school selection and the protocol 
for the visits to the schools, writ-
ten extensively about the schools, 
and presented at NASSP and 
other conferences with the prin-
cipals of the schools. Through 
those efforts, they have provided 
all principals with professional 
development tools to enhance 
both their skills as school leaders 
and their experience as NASSP 
members. 

In addition to their direct work 
on the Breakthrough Schools 
projects, both analysts have con-
tributed to NASSP significantly 
in other ways and their involve-
ment as members will have lasting 
effects on the association. NL

NASSP Names the Winners of the 
2012 Distinguished Service Award
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1904 Association Drive,
Reston, VA 20191-1537
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    The    The    The
American    
  Citizenship   Citizenship

Award 
RECOGNIZE
Your students’ model behavior:
• Leadership
• School spirit
• Respectful behavior toward others
• Volunteer work in school and community.

HONOR
Your students’ efforts and achievements with this 
attractive pin that they will wear proudly.

INSPIRE
Your students to strive to be better citizens and con-
tribute to the school or community.

Go to www.naesp.org and click on Awards 
or call 877-897-4784.

The American Citizenship Award pins 
are available for only $1.50 each.
Order now to have them on hand for recognition 
ceremonies in your school.

Creating a New Reality
Using a reflection tool to identify 
the school’s strengths and 
weaknesses, staff members make 
purposeful changes to improve 
school culture.  

By Vicki Urquhart

Conversations About 
Grading
Working together and using 
research as a catalyst, teachers 
feel safe examining—and 
changing—their grading 
practices for consistency and 
fairness. 

By Kristine Gullen, James Gullen, 
and Nickolas Erickson-Guy

College Connection
Annual surveys of former 
students and interviews with 
college faculty members reveal 
ways in which a school can 
better prepare its graduates for 
college.  

By Kimberly Kappler Hewitt and 
Mary Jo Scalzo

From the School 
Psychologist
Dating Violence

Teach your staff to recognize 
the signs that something isn’t 
right in student relationships. 

By Adam M. Collins and  
Susan M. Swearer

Visit www.nassp.org/pl for additional web-only  
content and discussion guides!

April 2012

Principal
Leadership
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NASSP President Ken Griffith passes the gavel to Denise 
Greene-Wilkinson at the Closing General Session of the 

2012 NASSP Breaking Ranks K–12 Conference. Griffith, 
assistant principal of Guernsey-Sunrise Jr./Sr. High School in 
Guernsey, WY, has served as president since July 1, 2011. 
Greene-Wilkinson, principal of Polaris K–12 School in 
Anchorage, AK, will officially assume the presidency on July 
1, 2012.

Gavel Passes to Incoming 
NASSP President
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A new executive director’s 
vision for the future of 

NASSP and the election of NASSP’s 
2013–14 president were the high-
lights of the 2012 Annual Business 
Meeting at the NASSP Breaking 
Ranks K–12 Conference in Tampa.

“The 21st century has dealt us 
a new hand,” said NASSP Execu-
tive Director JoAnn Bartoletti in 
her first business meeting address 
since assuming the position in 
August. “New technologies are 
redefining the pace of advance-
ment and requiring new sets of 
proficiencies from students. It is 
no longer about just the 3Rs, but 
also the 4Cs—creativity, commu-
nication, collaboration, and criti-
cal thinking. And even with those 
increased expectations, we still 
embrace the mandate to educate 
every student to high levels.”

Bartoletti went on to discuss 
NASSP’s work on the Common 
Core State Standards, highlighting 
the successful webinar series with 
The College Board, and briefly 
alluding to plans for professional 
development including state-level 
principal summits and intensive 
online courses.

Her comments turned to the 
Breaking Ranks school improvement 

framework and its relevance for 
schools that want to transform for 
a new set of demands. “We want to 
make it clear that Breaking Ranks 
is not a framework for doing tradi-
tional schooling better, but rather 
a guide for re-visioning school for 
a new era,” Bartoletti said, pointing 
to NASSP’s new Digital Principal 
Award program as an example of 
how NASSP has leveraged its long-
standing and renowned framework 
for a new direction for schools.

Bartoletti, who led the New 
Jersey Principals and Supervisors 
Association for 20 years prior to 
arriving at NASSP, also recommit-
ted the association to work in close 
collaboration with its partner orga-
nizations in the states and with the 
National Association of Elementary 
School Principals (NAESP) on key 
initiatives. As one current example 
of the collaboration, Bartoletti 
discussed the principal evaluation 
project, a research project NASSP 
and NAESP are leading to create 
policy guidance for states looking to 
reinvent their methods of principal 
evaluation. The group’s work will 
be released later this spring.

The Annual Business Meeting, a 
requirement in the NASSP bylaws, 
included approval of the slate of 

incoming members of the Board of 
Directors, selected during the meet-
ing of the board of nominators ear-
lier in the day. (See article on p. 3.) 
B. J. Paris, principal of Canyon Vista 
Middle School in Austin, TX, and a 
renowned anti-cyberbullying advo-
cate, was approved as president-
elect and will assume the NASSP 
presidency in 2013.

NASSP President Ken Griffith 
delivered his Report of the Presi-
dent, recounting his past year 
promoting the principalship and 
leading NASSP’s governing body.

“You heard from Sir  Ken 
Robinson that we can’t look in 
the rearview mirror to develop 
a coherent plan for the future of 
education,” Griffith said. “My sense 
is that we can’t do that as an asso-
ciation either. Knowing the great 
things we have done to arrive here, 
I am very excited about where our 
‘there’ might take us.”

NASSP Chief Financial Officer 
John Dripps presented the annual 
financial report of the association. 
A clean audit of NASSP’s financial 
records confirmed the association’s 
financial health, Dripps said. 
The complete annual report is 
available at www.nassp.org/aboutus/
annualreport. NL

Executive Director Shares Vision for the Association

� In the last few years, 28,000 exchange students 
attended schools in the United States for semester 
or year-long programs on a J-1 visa through youth 
exchange programs, many of which are listed by the 
Council on Standards for International Educational 
Travel (CSIET).

Exchange students who hold J-1 visas are well- 
orientated and better prepared to attend US schools 
then they ever have been. A cap of J-1 visas and 
recent budget constraints, however, have converged 
to cause excess demand for exchange programming 
to be directed to alternate programming, primarily 
via the F-1 visa. 

At first glance the J-1 visa and the F-1 visa may 
appear to achieve the same goal—i.e., foreign stu-
dents attend US high schools for the purposes of 
cultural exchange and globalization—but the two 
visas are in fact very different (see accompanying 
table), and the resulting program considerations can 
be confusing. The differences may prompt a series of 
questions: Is the host family an appropriate fit for the 
student? Whom do I contact if there are problems? 
What level of English proficiency should I expect 
from incoming exchange students? Are exchange 
students eligible for athletics? Do exchange students 
expect to graduate? 

Certainly there are pros and cons to both visas. Stu-
dents arriving in the US on J-1 visas at the high school 
level do so through State Department designated 
programs and the vast majority of the J programs 
go through a rigorous evaluation process based on 
CSIET standards. As J-1 visa holders, the exchange 
students have the confidence that their host family has 
been thoroughly vetted through background checks, 
host family interviews, a check against the National 
Sex Offender Public Registry, and other critical items. 
Program sponsors monitor host families’ living con-
ditions and their ability to give students a safe and 
meaningful experience, and they help mentor foreign 
students throughout their stay. Because the J program 
is the “Exchange Visitor” program, the visitors—stu-
dents—do not typically seek or receive a diploma; 
the purpose of the visa is cultural exchange. In many 

states, administrators have the ability to waive tuition 
for exchange students under those conditions. 

The advantages of hosting students on an F-1 visa 
are that in many instances the student does not have 
to pay a program fee. Students can enroll up to one 
year in a public school and conceivably for multiple 
years in a private school. Students who previously were 
exchange visitors on the J program can return to the 
United States on an F-1 visa if they want to continue 
their studies. One of the requirements of the F-1 visa is 
that exchange students pay tuition to the public school 
they hope to attend. 

Tara Brown, study abroad specialist at Charlotte 
(NC) Mecklenburg Schools, said that the F-1 visa comes 
with “great responsibility [for] monitoring, tracking, 
reporting, and record keeping of nonimmigrant foreign 
students. Authorized or certified schools are responsible 
for ensuring that international students are maintaining 
lawful nonimmigrant status and reporting all required 
information on their F-1 students in SEVIS [the 
Department of State and Department of Homeland 
Security’s visa database and tracking system].” Brown 
added that the reporting responsibility of the F-1 visa 
comes with “little regulatory guidance from the Depart-
ment of Homeland Security in comparison to the 
Department of State J-visa regulations.” 

The vast majority of CSIET-listed programs have 
J sponsors, but the F category is clearly growing. Since 
2007, F-visa program activity has increased from 
roughly 6,500 students to more than 48,500. Regardless 
of visa category, those programs evaluated and listed 
by CSIET are of considerable quality and reputation, 
and they will help alleviate your concerns about host 
families, local coordinators, English proficiency, gradua-
tion expectation, and athletic eligibility. So as you make 
decisions about whether to welcome exchange students 
into your school, consider the benefits of CSIET-listed 
programs. For more information about navigating the 
landscape of international youth exchange, visit CSIET 
at www.csiet.org. NL

Christopher B. Page is the executive director of the 
Council on Standards for International Educational 
Travel. 

CSIET Explains the Pros and Cons of Two Types of Student Visas
ComparISon of J-1 and f-1 StUdent VISaS

F-1 Visa J-1 Visa

Type of Exchange
 Academic

Type of Exchange
 Cultural

Responsible Organization
 DHS Authorized School

Responsible Organization
 Exchange Organization

Exchange Organization
  For-profit, nonprofit, sometimes no third 

party

Exchange Organization
  Nonprofit

Duration of Stay
  Public school—up to one year 

Private School—multiple years

Duration of Stay
  Up to one year

Local Representative Vetting
  Not required unless CSIET-listed

Local Representative Vetting
  A student must be placed within 

120 miles of an authorized program 
representative
  Must maintain regular contact with 

student, host family, and school

Host Family Vetting
  Not required unless CSIET-listed

Host Family Vetting
  Required orientation provided by the 

exchange organization
  Thorough vetting through criminal 

background check and search of the 
National Sex Offender Public Registry

Host School
  Designated school issues I-20 A-B, which 

is a certificate of eligibility for the F-1 
visa student
  Student must pay public school tuition 

before I-20 is issued

Host School
  Only allowed to place five students un-

less a school formally requests more
  Must receive written permission from 

a school official before placing a 
student

Exchange Student
  Must maintain a full course load
  Must provide evidence that tuition 

was paid
  Must have sufficient financial 

resources

Exchange Student
  Not required to pay tuition
  Must be between the ages of 

15–18½ at the start of the program 
or not have graduated high school
  Must have required orientation pro-

vided by the exchange organization
  Must have sufficient financial resources
  Must have sufficient command of the 

English language
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Challenge Everything

From the time Douglas Reeves took the stage at the 2012 
NASSP Breaking Ranks K–12 Conference, he challenged the 

audience to take risks, put practice before beliefs, and make a 100-
day plan for change. Reeves urged attendees to make a list of all 
their mistakes and admit them by saying, “I used to think…but now 
I think….” He modeled that point by explaining, “I used to ask 
people to turn off their cell phones during my presentation, but now 
I want you keep them out and tweet.” You can view the informative 
tweets at #nassp2012 and #reeves2012.
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House Committee’s ESEA Bills
continued from page 3

NASSP Position Statements
continued from page 1

»  On February 13, President 
Obama released his FY 2013 
budget request, proposing a 2.5% 
($1.7 billion) increase in educa-
tion spending. The increase is 
especially significant because the 
president sought to simultane-
ously reduce the defense budget 
by 1% and increase all other non-
security discretionary programs 
by only $2 billion. 

Prioritizing Grants
Just as with last year’s budget 

request, President Obama signaled 
his preference for competitive 
grants over formula programs. 
His request included an increase 
in Race to the Top of more than 
$300 million over 2012 which 
would be directed to the presi-
dent’s new Early Learning Chal-
lenge—an initiative to boost early 
childhood education. 

President Obama also pro-
posed funding Title I and IDEA 
at the same levels as last year. 

Unfortunately, that would result 
in a cut in services when factor-
ing in inflation and rising K–12 
enrollment. It would also reduce 

the federal share of IDEA fund-
ing to 16%, barely scratching the 

ed fUndIng SpotlIght

Education Funding Faces Steep 
Political Opposition

reqUeSted 2013 edUCatIon fUndIng leVelS*  
(In mIllIonS)

federal program
fiscal Year 2012 
appropriations

president’s 2013  
Budget request

College and Career 
Readiness Standards (Title I)

$14,516.5 $14,516.5

IDEA $11,577.9 $11,577.9

Race to the Top $549.0 $850.0

Investing in Innovation (i3) $149.4 $150.0

School Turnaround Grants 
(formerly the School 
Improvement Grants)

$533.6 $533.6

School Leadership Program $29.1 --

Career and Technical 
Education (Perkins)

$1,123.0 $1,123.0

High School Graduation 
Initiative

$48.8 --

* The table above only represents a sample of federal education programs.

principals, assistant principals, 
and teacher leaders to build the 
capacity of schools to meet the 
new requirements and ensure 
that all students leave high school 
prepared to succeed in college and 
career.

School leaders are encouraged 
to familiarize themselves with the 
CCSS and how they compare to 
current state standards—and they 
are asked to begin working with 
their staff members on transition 
plans. They should also begin to 
implement schoolwide literacy 
and numeracy initiatives that 
reinforce these skills across all 
content areas and assess and align 
their school’s technology capacity 
to accommodate the requirements 
for computer-based assessments. 
Finally, in the statement, the board 
appeals to Congress to abandon 
the punitive provisions of No 
Child Left Behind and provide 
significant financial resources for 
states to implement the CCSS 
and the related assessments with 
fidelity.

Charter Schools
At the same meeting, the 

NASSP Board of Directors stated 
its intent to adopt revisions to its 
Charter Schools position state-
ment. The statement addresses 
the need to promote educational 
excellence for all students through 
equitable accountability and cer-
tification and licensure require-
ments for charter schools, in 
addition to improved research on 
the performance of charter school 

students as compared to tradi-
tional public school students.

The position statement rec-
ommends that charter schools 
be governed by the same federal 
and state laws and held to the 
same level of accountability as 
traditional public schools. State 
policymakers should also enact 
strong charter school laws that 
hold authorizers accountable for 
school performance and require 
the closure or restructuring of 
underperforming charter schools.

Because of high staff turnover 
in charter schools, institutions of 
higher education and nonprofit 
leadership organizations should 
create preparation programs spe-
cific to charter school leaders that 
focus on instructional leadership 
and organizational and financial 
management, the statement indi-
cated. Charter school principals 
should also ensure that they have 
succession plans in place and 
take time to mentor their future 
replacements and other leadership 
team members.

The revised position statement 
on charter schools is open for 
public comment through April 
13, 2012. NASSP invites all mem-
bers to submit comments to Patty 
Kreutz at kreutzp@nassp.org. NL

Read the statements:
www.nassp.org/
positionstatements

AMANDA KArhUSe
karhusea@nassp.org
NASSP director of government relations

would also eliminate direct fund-
ing for many programs critical to 
students’ health and well-being, 
including mental health and 
counseling services that ensure a 
well-rounded education.

NASSP has serious concerns 
about both bills, as noted in a 
coalition letter sent to Rep. Kline 
in February, which was signed by 
a number of organizations repre-
senting school and district leaders. 
In the letter, the coalition listed 
concerns about the elimination of 
maintenance-of-effort provisions 
that require states and districts to 
maintain a certain level of fund-
ing for grant eligibility, a reduced 
focus on professional develop-
ment, and a funding cap to Title I 
(based on FY 2012 funding levels) 
that ignores rising enrollment and 
the impact of inflation.

As a response to the legisla-
tion, Ranking Member George 
Mi l ler  (D-CA) of fered  two 
amendments to replace the entire 
text of the bills, although they 
failed on a party-line vote. Rep. 
Miller’s amendment to replace 
the accountability bill would have 
required states to set achievement 

targets and would have included 
measures of accountability for 
English language learners and stu-
dents with disabilities. His amend-
ment addressing teacher quality 
would have restored funding for 
the arts and other curricula. It 
also would have included an inde-
pendent funding stream support-
ing statewide efforts to improve 
literacy, a pr ovision that NASSP 
expressed support for through 
its affiliation with Advocates for 
Literacy.

Although Rep. Kline seems 
intent on pushing his bills to the 
House floor, Senate Health, Edu-
cation, Labor and Pensions Com-
mittee Chairman Tom Harkin 
(D-IA) has declared that he will 
not seek to advance his commit-
tee-approved ESEA bill until the 
House produces a bipartisan bill, 
making it likely that the reauthori-
zation process will remain stalled 
until after the 2012 presidential 
election. NL

MAry KiNgStoN
kingstonm@nassp.org
NASSP manager of government relations

Page 11 »

June 23
saturday

Keith Hawkins
OPENING KEYNOTE SPEAKER

June 25
monday

Monte Selby
CLOSING KEYNOTE SPEAKER NASC is a program of NASSP.

 VISIT www.nascconference.org

Official 
Conference 
Sponsor

          blazing
  the trail of
  Leadership

Join fellow student leaders and advisers
at the NASC National Conference at Yukon 
High School to blaze the trail of leadership.

GET INSPIRED 
WITH DYNAMIC
LEADERSHIP
ACTIVITIES

LISTEN TO 
CAPTIVATING
SPEAKERS

TAKE PART IN 
PROFESSIONAL
DEVELOPMENT
WITH CEUs

SHARE IDEAS AND
BEST PRACTICES

go national
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Few people hold on to 
anything for 40 years, but 

the two principals who received 
the 2012 Gerry Tirozzi Member-
ship Star Awards have clearly 
valued their relationships with 
NASSP. Not only have each of 
them been members of NASSP 
for more than 40 years, but they 
have been educators and school 
leaders for that long as well. 
Clearly, their careers in educa-
tion have been both vocations 
and avocations—and for that we 

salute them and honor their 
work.

Congratulations to:
 � Frederick V. Maher, assistant 

principal of Abraham Lincoln 
High School in Council Bluffs, 
IA, for 42 years of membership 
in NASSP. 

 � Beirns T. Drake, principal of 
Virgil Grissom High School in 
Huntsville, AL, for 41 years of 
membership in NASSP. NL

Principals Recognized for 
Dedication to NASSP

ap Receives top honor
continued from page 1

College, who partners with Khaa-
lid on South Pointe’s dual-credit 
program. “From selecting the 
school’s colors, to the naming of 
the school mascot, to the very first 
academic day of school, Ms. Khaa-
lid was a constant and supportive 
presence.”

During that first year, in her 
main role as assistant principal 
of curriculum and instruction, 
Khaalid led the South Pointe lead-
ership team as they put NASSP’s 
Breaking Ranks II into action and 
started the process to become a 
High School That Works (HSTW) 
site. Now the HSTW coordinator, 
Khaalid has grown the program to 
more than 100 students.

After the administration identi-
fied a need for academic support 
among ninth graders, Khaalid 
launched a freshman academy. 
Along with the academy, she imple-
mented the Scholastic’s READ 180 
program and increased the school’s 
emphasis on literacy by reducing 
class sizes, providing students with 
high-interest reading material, 
offering professional development 
to teachers, and leading targeted 
small group instruction. 

Putting collaboration to work, 
Khaalid and her staff took on 
several other initiatives. They rede-
signed the master schedule, devel-
oped common syllabi and exams 
within departments, established a 
uniform grading policy, and set a 
standard homework policy. Khaa-
lid also implemented the school’s 
IB and AP programs and opened 
access to all interested students.

To share those improvements 
with parents and encourage paren-
tal involvement, Khaalid initiated 
an academic booster club. She 
provides parents with monthly 
updates on new school initiatives 
and leads discussions on curricu-
lum and instruction. 

Khaalid believes that the 
greatest accomplishment in her 
career has been encouraging 
teachers to share their expertise 
with colleagues. She reorganized 
the department meetings so that 
teachers can focus on instructional 
strategies and set goals aligned to 
the school’s vision. In addition, 

each department now has “strategy 
sharing” as a permanent agenda 
item. 

To current and aspiring assis-
tant principals, Khaalid offers a 
few words of wisdom: “You abso-
lutely have to be willing to model 
what you expect—be a learner, 
demonstrate sound instructional 
practices for teachers, plan fac-
ulty meetings the way you want 
teachers to plan lessons, and give 
teachers a choice in their learning 
experiences.”

In honor of her many successes, 
NASSP and Virco Inc. are pleased 
to turn the tables and congratulate 
Khaalid for being among the best 
in the profession. 

“Virco is proud to recognize 
Denise for her remarkable success 
as an assistant principal,” said Brian 
True, Virco director of sales. “It’s 
one of the toughest jobs in educa-
tion, and we’re proud to contribute 
to assistant principals’ professional 
development and acknowledge 
their important achievements. 
We’re happy to sponsor the 
NASSP/Virco National Assistant 
Principal of the Year Program.”

NASSP and school furniture 
manufacturer Virco Inc. come 
together annually to honor the 
nation’s top state and national 
assistant principals. Selection cri-
teria are built around collaborative 
leadership; curriculum, instruc-
tion, and assessment; and school 
personalization—the core areas of 
the NASSP Breaking Ranks school 
improvement framework. 

As part of her award, Khaalid 
will receive $5,000 to be used 
for professional development or 
a school improvement project. 
Along with the state winners and 
national finalists, Khaalid will be 
honored during a three-day event 
in Washington, DC, April 19–21. 
The event will culminate with 
a black-tie gala to recognize the 
achievements of the honorees.

Learn more about how Khaalid 
advocates for her students in the 
September 2012 issue of Principal 
Leadership. NL

For more information:
www.nassp.org/apoy

Renowned creativity expert 
Sir Ken Robinson delighted 

attendees at the First General Ses-
sion (sponsored by ePals Inc.) of 
the NASSP conference with his 
entertaining and thought-provok-
ing presentation on the important 
role of creativity in education. Rob-
inson is the author of Out of Our 
Minds: Learning to Be Creative and 
has served as an education advisor 
to governments around the world.

Originally from the United 
Kingdom, Robinson now lives in 
Los Angeles, CA, where he learned 
that, despite common interna-
tional perceptions, Americans do 
understand irony. 

“I knew Americans got irony 
when I came across that piece of 
legislation named No Child Left 
Behind [NCLB], because it is leav-
ing behind millions of children,”  
he said. Although ESEA was “well-
intentioned,” it is a “completely 
false diagnosis of the problem.”

Approximately 30% of high 
school students in the United 
States do not graduate, but blame 
cannot be placed on the students, 
teachers, or principals, Robinson 
said. “It’s a systemic problem.”

As a nation, we face unprec-
edented chal lenges, such as 
rapidly developing technologies 
and population growth that is 

unparalleled in human history, he 
continued. We need to begin to 
think differently if we are going 
to overcome these challenges and 
move forward.

For Robinson, creativity is 
essential. He described our cur-
rent system as one that encourages 
“conformity, not individuality.” 
He lamented that NCLB can force 
schools to cut the very programs 
that promote creativity, such as 
the arts and music. All humans 
are born with “immense creative 
capacities,” and students need the 
opportunity to find the “thing” 
where they have a natural apti-
tude, something that gives them a 
“creative spark.”

Mo s t  n o t a b ly,  Ro bi n s on 
reminded the audience that they 
have more freedom than they 
realize. Echoing the comments of 
NASSP Executive Director JoAnn 
Bartoletti earlier in the session, 
Robinson explained that the edu-
cation system is not the federal 
government; it is teachers, princi-
pals, students, administrators. 

“There is nothing in the cur-
riculum saying that you have to 
have seven periods,” he said, add-
ing that when schools look inward 
to find solutions fit specifically 
for their students, success comes 
naturally.

“We don’t have a plan. We cre-
ate our lives. Creativity is our gift 
and our birthright,” Robinson 
concluded. NL

Pete MASoN
masonp@nassp.org
NASSP web editor

Learning to Be Creative

Sir Ken Robinson signs a copy of his book for a fan after delivering 
an engaging speech at the 2012 NASSP Breaking Ranks K–12 
Conference. Robinson’s career as an author and education advisor 
has been built around the belief that creativity is the key to a 
successful life.
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Principal’s Library
NASSP is working with leading educational publishers to give you access to thousands 
of titles for your professional development library. Topics include leadership, staff 
development and professional learning, problem solving, and evaluation—just to name 
a few. And you still get to enjoy the same members-only discount on every publication!  

To receive the NASSP discount, use 
the access through the NASSP store at 
www.nassp.org/store.
Browse through topics and review the 
hundreds of titles offered. Your savings will be 
automatically applied prior to checking out.

�

Save 25% on every 
purchase you make.

Save 20% on every 
purchase you make.

Use promo code D11732.
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 For Your Information

  Resources, contests, and opportunities for  
principals and their communities

National Day of Silence
On April 20, 2012, students 

across the country will take a vow 
of silence to call attention to anti-
LGBT name-calling, bullying, and 
harassment in schools. Founded 
in 1996, the Day of Silence has 
become the largest single student-
led action toward creating safer 
schools for all, regardless of sexual 
orientation, gender identity, or 
gender expression. Find out more 
about the Day of Silence by visit-
ing www.dayofsilence.org.

Free Webinars on 
Preventing Plagiarism

Turnitin has launched a 
free webcast series to help 
educators teach students the 
importance of authentic writ-
ing. Each 30-minute webcast 
features prominent educators 
discussing the latest trends and 
technologies for preserving 
academic integrity, prevent-
ing plagiarism, and improving 
the quality of students’ written 
work. Interested educators can 
attend an upcoming webinar or 

view all scheduled and recorded 
webcasts at http://pages.turnitin 
.com/WebcastSchedule.html.

National Children’s Mental 
Health Awareness Day

May 9, 2012, marks the annual 
National Children’s Metal Health 
Awareness Day sponsored by 
SAMHSA (Substance Abuse and 
Mental Health Services Admin-
istration). More than 1,100 
communities and 115 federal pro-
grams and national organizations 
across the country will participate 
in events, youth demonstrations, 
and social networking campaigns 
to raise awareness about the 
importance of children’s mental 
health. Each year, a national event 
complements local activities 
around the country. This year, 
SAMHSA is hosting this event 
to share the message that, with 
the help of caring adults and 
informed child-serving systems, 
young people can demonstrate 
resilience following traumatic 
experiences. Visit www.samhsa 
.gov/children to get involved.

Young Scholars Program 
Seventh graders with financial 

need are invited to apply for the 
Jack Kent Cooke Foundation’s 
Young Scholars Program. Suc-
cessful applicants receive edu-
cational advising and financial 
support for educational oppor-
tunities during high school. 
Applications are due April 16, 
2012. Encourage your students to 
visit www.jkcf.org to apply.

National Day to Prevent 
Teen Pregnancy

NASSP, a supporting partner 
of the National Day to Prevent 
Teen Pregnancy, encourages 
educators to get involved in 
the campaign. On May 2, 2012, 
teens nationwide will be asked to 
visit StayTeen.org to participate 
in a number of online activi-
ties—including the National 
Day Quiz—that deliver teen 
pregnancy prevention messages 
and challenge them to think 
carefully about the choices they 
make. Visit www.thenational 
campaign.org/national for more 
information.

This listing of sites and resources is provided 
as a service and does not constitute any 
endorsement or approval by NASSP.

Special 

Thanks

NASSP Extends Thanks to Our  
2012 Official Conference Sponsors

During the 2012 NASSP Breaking Ranks K–12 
Conference luncheon with the NASSP Board of 

Directors, official conference sponsors receive special 
recognition for their generous contributions to education 
through the NASSP conference. Pictured from the top row, 
left to right: Mike Matt, Herff Jones Inc.; Bob Sheridan, Herff 
Jones Inc.; Doug Meade, Herff Jones Inc.; Keith Jorgensen, 
The Horace Mann Companies; Jack McLeod, The Horace 
Mann Companies; Linda Alvarez-Cruz, The College Board; 
Peter Negroni, The College Board; JoAnn Bartoletti, NASSP; 
and Ken Griffith, NASSP.
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NASSP ExtENdS thANkS to  
our 2012 officiAl coNfErENcE SPoNSorS
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Growing leaders—the NASSP Assistant Principal Leadership CenterGrowing leaders—the NASSP Assistant Principal Leadership Center

National Assistant Principals Week April 16–April 20, 2012

Assistant Principal
Join Us in Celebrating the 

The National Assistant Principals Week was 

established by NASSP to:

 •   Honor and recognize the contributions of 

assistant principals to student success 

 •  Encourage appropriate recognition activities that 

promote awareness of the assistant principal role 

in school leadership.

www.nassp.org/ap
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Membership Matters

Continuous learning is vital 
to strong leadership. NASSP 
provides professional devel-
opment to increase your 
team’s leadership capacity and 
improve your practice. 

Opportunities include the 
NASSP Breaking Ranks K–12 
Conference featuring the lat-
est research and practitioner-
based solutions. As an attendee, 
you can learn from renowned 
education experts and work 
with your leadership team to 
create a specific work plan to 
implement in your school. Join 
us for next year’s conference 
in Washington, DC, February 
28–March 2, 2013. 

On the basis of the Breaking 
Ranks comprehensive frame-
work for school improvement, 
NASSP developed new leader-
ship training for K–12 school 
leaders. We also offer iPad 
workshops to help you lead 
your school more effectively 
and learn how to download 
and manage apps that will 
increase your productivity and 
student learning. 

These trainings are avail-
able at our Reston, VA, head-
quarters or on-site in your 
school, your district, or with 
your state association.

Hard to get out of your 
building? Tap into our live 

webinars that address hot 
topics in education—like the 
Common Core State Stan-
dards, implementing academic 
intervention, and cyberbul-
lying, just to name a few—or 
watch the archived versions at a 
time that’s convenient for you. 
The Leadership Skills Assess-
ment, designed to help you 
assess your leadership strengths 
and improvement needs and 
then create an individualized 
professional development plan, 
is also available online. 

For more information, 
i n c lu d i n g  d i s co u n t s  f o r 
members, visit www.nassp.org/
professional-development.

Professional Development to Fit Your Needs

For more information on your nAssP membership benefits,  
visit www.nassp.org/memberbenefits.

NASSP Joins Coalition
continued from page 3

students do not experience dispro-
portionate numbers of uncertified, 
inexperienced, or out-of-field 
teachers

 � Preparation programs should be 
held to common, high standards

 � Investments should be made in 
proven methods to recruit, prepare, 
develop, and retain fully prepared 
and effective teachers in shortage 
fields and hard-to-staff schools.

During the Senate Health, 
Education, Labor and Pensions 
Committee’s consideration of a 
comprehensive ESEA reauthori-
zation bill in October 2011, the 
coalition supported an amendment 
offered by Sen. Bernard Sanders 
(I-VT) that would have strength-
ened the definition of a highly qual-
ified teacher and ended the practice 
of concentrating the least-prepared 
teachers in the highest-need 
schools. The amendment, which 
was not approved, also would have 
required that where untrained 
teachers are hired to fill shortages, 
they be adequately supervised and 
that parents be notified when their 
children are being taught by one of 
these teachers.

This year, the coalition is focused 
on defeating the Growing Educa-
tion Achievement Training Acad-
emies for Teachers and Principals 

(GREAT) Act (S. 1250), which is 
strongly opposed by NASSP. The bill 
would authorize a grant program 
for states to support the establish-
ment and operation of new educa-
tor preparation academies under 
which a certification of completion 
would be recognized as the equiva-
lent of a master’s degree in educa-
tion for the purposes of teacher and 
principal hiring, retention, compen-
sation, and promotion. 

The coalition believes that some 
of the bill’s provisions have the 
potential to weaken teacher prepa-
ration in the United States and to 
do so in a way that will undermine 
the preparation of those who teach 
students who have high needs. 
NASSP is also very concerned that 
the legislation does not require 
individuals participating in the 
principal preparation academies to 
have any prior experience working 
in schools or with students, which 
is in direct opposition to many state 
requirements for principal licensure 
and certification.

NASSP looks forward to being 
a leader in the Coalition for 
Teacher Quality and we will work 
hard to ensure that all students 
have access to high-quality and 
effective teachers, principals, and 
other school leaders. NL

Education Funding
continued from page 8

surface of the 40% promised by 
the federal government when the 
legislation first passed. 

School Leadership Funding
President Obama also proposed 

consolidating 38 federal education 
programs into 9 funding streams. 
NASSP members should be con-
cerned about the proposed con-
solidation of the School Leadership 
Program, funded at $29 million in 
2012 to recruit, train, and mentor 
principals and assistant princi-
pals in high-need districts. The 
administration would consolidate 
that program into the Effective 
Teachers and Leaders State Grants, 
which pits funding against other 
programs and increases the pros-
pect that the School Leadership 
Program will not be funded in FY 
2013. 

The administration further 
proposed the consolidation of the 
Striving Readers Comprehensive 
Literacy Grants. NASSP and sev-
eral other groups encouraged the 
administration to restore funding 
to that program to $159.7 million 
in FY 2012. With the proposed con-
solidation, funding could be com-
promised for grants that 46 states 
have already begun to implement.

Threat of Sequestration 
Despite the promise that the 

president’s increase to education 
funding provides, NASSP members 
should be aware of the looming 
threat of sequestration (mandated 

across-the-board budget cuts) that 
would slash education programs by 
an untenable 9.1%. Congress now 
faces the threat of sequestration 
because last fall, the 12-member 
supercommittee failed to present 
a plan to reduce the federal deficit 
by an additional $1.2 trillion. As a 
result, the Budget Control Act that 
was passed in August 2011 requires 
cuts to all discretionary programs, 
including education, in 2013 unless 
Congress acts to stop it. 

With the threat of a $4 billion 
cut in education, we urge NASSP 
members to contact their legislators 
about the severe impact that seques-
tration could have on education. 
For its part, the NASSP government 
relations staff is joining forces with 
dozens of other education advocates 
through the Committee for Educa-
tion Funding. We will meet with 
Congressional staff members in 
the House and Senate budget and 
appropriations committees over 
the next several weeks to reinforce 
the president’s message to invest in 
education. 

Looking ahead, President 
Obama will face a steep political 
challenge defending his proposed 
investments in education in light 
of key Congressional leaders who 
seek to cut spending for education 
and many other services in order to 
further reduce the deficit. NL

MAry KiNgStoN 
kingstonm@nassp.org 
NASSP manager of government relations

www.nasspconference.org
2013 Offi cial Conference Sponsors:

The leading national conference for best practices in education



 Calendar of Events

 Upcoming national and state association events 

APrIL

 12–13 OASSA (OH)  School Secretary Conference  
(Columbus, OH)

 13 MASSP (MD) Spring Conference (Ellicott City, MD)

 16 ACSA (CA) Legislative Action (Sacramento, CA)

 16–17 NASSP  iPad Training for School Leaders  
(Reston, VA)

 22–23 IASP (IN)  Aspiring Principal Conference  
(Indianapolis, IN)

 23–24 NASSP  Breaking Ranks Leadership Training  
(Reston, VA)

 25 CAS (CT) 7th Annual Data Conference (Cromwell, CT)

 25–26 MPA (ME) MPA Spring Conference (Rockport, ME)

 25–27 MASSP (MT) Spring Conference (Bozeman, MT)

MAY

 9 OASSA (OH)  Athletic Administrators Conference  
(Dublin, OH)

 10 ACSA (CA) Delegate Assembly (Sacramento, CA)

 10 CAS (CT) 60th Annual Meeting (Cheshire, CT)

 16–17 NASSP/ iPad Training for School Leaders  
  NASA (NV) (Las Vegas, NV)

JuNE

 6–8 OASSP (OK)  CCOSA Summer Conference  
(Oklahoma City, OK)

 10–12 ASA (AZ) ASA Summer Conference (Tucson, AZ)

 10–12 IPA (IL)  Assistant Principals Conference and Deans 
Day (Lisle, IL)

 11–14 UASSP (UT) Summer Conference (Park City, UT)

 13–15 NDASSP (ND) NDCEL Summer Conference (Bismarck, ND)

 13–15 TASSP (TX) Summer Workshop (Austin, TX)

 17–20 SCASA (SC)  Summer Leadership Institute  
(Myrtle Beach, SC)

 18–19 NASA (NV)  Annual Spring Conference (South Lake 
Tahoe, NV)

 19–22 MASSP (MS) MASSP Summer Conference (Biloxi, MS)

 20–22 AWSA (WI)  Wisconsin School Leadership Academy 
(Madison, WI)

 20–22 KASSP (KY) Summer Conference (Lexington, KY) 

 21 OASSA (OH)  Curriculum Leadership Conference  
(Dublin, OH)

 23–25 NASC NASC National Convention (Oklahoma City, OK)

 24–27 AASSP (AL) CLAS Convention (Montgomery, AL)

 26–29 MASSP (MN) Summer Conference (Breezy Point, MN)

 27–29 NHASP (NH) Annual Conference (Bretton Woods, NH)

This is not a complete listing, and dates and locations are subject to change. For additional 
information about state conferences or for information about state workshops, contact 
your state association.

follow naSSp
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RESPECT grant 
aims to elevate 

professional status 
of teachers and 

principals 
As part of his FY 2013 budget 

proposal , Pres ident  Obama 
requested $5 billion through the 
American Jobs Act for a new initia-
tive to boost the teaching profes-
sion. RESPECT (Recognizing 
Education Success, Professional 
Excellence and Collaborative 
Teaching) is a one-time competi-
tive grant program that would sup-
port states and districts “that 
commit to pursuing bold reforms 
at every stage of the teaching 
profession.”

“Our goal is to work with teach-
ers and principals in rebuilding 
their profession and to elevate the 
teacher voice in federal, state, and 
local education policy,” said US Sec-
retary of Education Arne Duncan 

in a press release. “Our larger goal 
is to make teaching not only Amer-
ica’s most important profession, 
but also America’s most respected 
profession.”

Although most of the rheto-
ric surrounding RESPECT has 
focused almost exclusively on 
teachers, several key elements 
would directly affect principals 
and other school leaders:

 � Attract a high-performing and  
diverse pool of candidates to become 
teachers and leaders in education 
and ensure that they are well-pre-
pared to be successful in the school 
environment in which they will work

 � Retain, promote, and maximize 
the talents of accomplished teach-
ers and leaders while creating well-
supported roles for novices

 � Create schools whose climates 
and cultures, use of time, approaches 
to staffing, use of technology, 
deployment of support services, 
and engagement of families and 
communities are optimized to con-
tinuously improve outcomes for the 
students they serve

 � Evaluate and support the devel-
opment and success of teachers 
and leaders

 � Create an education system that 
provides the highest-need students 
with the most effective teachers and 
principals, and provide access to 
other necessary resources to support 
every student’s academic success

 � Transition to a significantly more 
effective and efficient educational 
system that is sustainable after the 
grant program has ended.

In a February interview with 
Jon Stewart on The Daily Show, 
Secretary Duncan said that the “abil-
ity to attract and retain talent now 
will impact education for the next 
30 years.” NASSP agrees. We look 
forward to working with the admin-
istration and Congress to ensure that 
teachers and school leaders are well-
prepared and supported to meet the 
demands of educating students to 
excellence in the 21st century. NL

AMANDA KArhUSe
karhusea@nassp.org
NASSP director of government relations

President Announces $5 Billion Proposal 
to Strengthen Education Profession

Federal Policy
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Honor Your
Outstanding
Students

Sponsored by the U.S. Department of Education, The President’s 

Education Awards Program is a way for principals to recognize and 

honor those students who have achieved high academic goals 

through their hard work and dedication to learning.

Each award includes an embossed certificate signed 

by President Barack Obama, Secretary of Education 

Arne Duncan, and you, plus a congratulatory letter from 

President Obama. There is no charge for these certificates, 

and there is no limit to how many you can give as long 

as students meet the established criteria.

 is a way for principals to recognize and 

Arne Duncan, and you, plus a congratulatory letter from 

President Obama. There is no charge for these certificates, 

THE PRESIDENT’S AWARD FOR 
EDUCATIONAL EXCELLENCE   

THE PRESIDENT’S AWARD FOR 
EDUCATIONAL ACHIEVEMENT

The award pins, inscribed with the Presidential Seal, 
signify recognition from the highest level.

Reward every student who accomplishes high academic 
achievement with these pins—for just $1.50 each. 

Go to naesp.org/awards or call 877-897-4784.


